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By the Numbers  
Population:                          144,429 
2035 Projected Population                150,403 
Average household income:           $101,896 
White Collar Workers                                 61% 
Families Below Poverty Line                  6.39% 
 
 

 

 

 

 

 

 

The Waccamaw Neck Area of Georgetown County, SC 

(shown on the map below) has a growing population 

that is in need of a PCA church. It has the highest 

concentration of homes in the county. 

 

The Pee Dee Presbytery has chosen this area for a 

church plant and Andrews Presbyterian Church, located 

on the western edge of the county, is providing guidance 

and oversight.  

Dr. Mark Horne   •   purifyandelevate@gmail.com  

Religious Preference 

Marital Status 
Never Married    36% 
Married    46% 
Divorced    12% 
Separated      1% 
Widowed                 5% 

 Age Demographics 
Median age: 37 

Racial Demographics 

Christ Covenant Waccamaw Church Plant                                                 Presbyterian Church in America 

WACCAMAW NECK 
South Carolina 



 

 Area Highlights 

The Waccamaw Neck area is the 
fastest growing area of Georgetown 
County and has over 50% of the 
county’s population. 

Over 55% of the county’s single-family 
detached units and over 75% of the 
multi-family and single-family 
attached units are located in this 
area. 

The area is a seaside resort community 
located south of Myrtle Beach on 
the Grand Strand, and just north of 
the historic seaport City of 
Georgetown.  

Historical sites in the area include 
Brookgreen Gardens, Atalaya Castle, 
Hobcaw Barony, and Pawleys Island. 

The Waccamaw Neck has four public 
schools-Waccamaw Elementary, 
Intermediate, Middle, and High. 

Candidate Strengths 
• A vibrant, healthy spiritual life and a close, personal relationship 

with Christ; 

• Deep faith to see God's vision and calling for this ministry;  

• The ability to generate a clear vision for the church, articulate it, 
and then initiate the plans to bring it to life from the ground up; 

• An honesty in dealing with Scripture, relationships, and finances; 

• The humility to admit mistakes and adapt strategies when 
necessary; 

• A self-starter who works with diligence and excellence, motivated 
by an inner drive and calling rather than external factors; 

• A talent for effectively building relationships, particularly with the 
unchurched, and creating commitment and cohesion within the 
church community; 

• The ability to build and mentor a team, inspiring the team 
through successfully delegating responsibilities; 

• The capacity to identify needs and efficiently gather the necessary 
financial, human, and material resources to launch and sustain 
the new church; 

• An ongoing commitment to learning, developing new skills, and 
investing in the growth of himself and others to ensure long-term 
sustainability. 

 
 

      

Dr. Mark Horne   •   purifyandelevate@gmail.com  

Family Structure of Households 
Married Couple     65% 
Single Parent         35% 
 

Education 
(population over age 25) 
94 % High School Grad or higher 
24 % Bachelor’s Degree 
  8 % Graduate or Professional Degree 

Most Common Occupations 

Questions? 

Contact: Dr. Mark Horne 

purifyandelevate@gmail.com  


